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Abstract
When individuals or organizations promote the development of

knowledge and competences that will enable each ci!i’zlen ;’o ada;}t to I::,el
. > . "
' tively participate in all spheres of so
owledge-based society and ac _
(,::d econgamlc life, the citizen takes more control c;jl' his or her (fulct;lre‘; SB;)
' ' ing, including: formal learning, (su
valuing all forms of learning, inc! i B (A e
'versity, non-formal learning,
degree course taken at univers a :
vaf'alianal skills acquired at the workplace, an: informal :ec;rzrr:;g; ::;}el
' ' ' example where parents lear
s inter-gencrational learning, for e . .
‘ILCT lhrjugh their children, or learning how to p{ay an ms!rl;zg:f:l
together with friends. Such individuals and orga;:lxzanons are pro - 5‘
' ing "’ ] the writer will try to x-ray con
“Lifelong Learning". In this paper : : i e
] ] sspecially with trends in educalion seclor,
lifelong lcarning, especially wi : . o s
' ocie ill derive from it. Again, he will s
benefits the society at large wi ; it. 4 e
' ] ' olved in lifelong learning.
wn estimation the right time to be imy ' . :
2hallengcs involved with the modern trends in educauo'n will be tr:a:it:
and also suggest ways to encourage lifelong learning even i

educational system.

Keywords: lifclong learning, modules, education, library, programme,
Formal, Non-formal, Informal.

. Introduction ' ‘
:,ifelong lcarning may be broadly defined as learning that is pursued
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throughoutlife: learning that is flexible, diverse and available at different
times and in different places. Lifelong leaming crosses sectors.
promoting leaming beyond traditional schooling and throughout aduls
life.(Delors, 1996). On the other hand, Waison (2003) Opined that
Lifelong leaming isa continuously supportive process, which stimulates
and empowers individuals to acquire all the knowledge, values, skills
and understanding they will require, throughout their lifetimes; and to
apply them with confidence, creativity, and enjoyment, in all roles.
circumstances, and environments

A recent graduation ceremony of a University in Nigeria saw a 53-year-
old man getting his B.Sc. in Mass Communication; working on 1 for 25
years. This took him five times the normal time to obtain! This is
definitely not what I mean by lifelong leaming. Though, it is admirable
for anyone to have persevered for twenty-five years pursuing that one
dcgree, the stops, and starts that came with it, meant'a r¥doing of
outdated modules, replacement of discontinued ones and even changing
majors as curricula shifted over the period. You may be tempted to
ask;but why did it takc him 25 years to finish? [ want lo.believe that, the
work schedule of program and challenge, maybe the root cause of this
delay. This is because if this person in question could be working in a
sales and marketing environment, where unpredictable job-demands
drew his focus away from his studies, or rather, made the focus onstudics
difficult over the period, knowing that, he had registered to do the degree
by part-time or correspondence, which means lttle or “ho peer
interaction, and he had limited or no lecturer support with. pafimnliat~

academic material espocially in this country “whéfe there are. oltdy “v®

strikes. With deliberately planned bite-size chu:ﬂ«-o{cducali5n such as
modulcs, courses, programmes or short quahfications, one acquires
relevant education that is applicable at the appropriate time to one's
career, enabling one to operate at the required level. .

Thus, one's advancement is not only beneficial to the organization, but
the different milestones that come with each acquisition make lifclong

leaming a scries of Joyful bouts of accomplishment and ongoing
personal fulfillment or development.
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1 ificati e can achieve five
) 25-year long-awaited qualification, on
:?r;érs‘sawsad m:?;' quZliﬁcations, and also have applied the knowledge

exponentially overthe period!

Academically, lifelong learning is ongoing flear;m'gl"h islixgs;:)rgi
knowledge or expertise, in one or more ﬁelds‘ o zt:j.:oﬁ.t e
deliberately, with time-specific goals and pre-p zmnf_l e
is a specific use, or short/long-term targeted benefit, p e
‘ksnow{’cdgc acquired. This would also be updcn]ake:lottlm}]r:t;%urase e
ituti ‘ ‘ cademic value X

i_ﬂstftutfon “l\iitccl:'(l)t;:c}llcl:ﬁ? zllcS?lAN etc. that run their programmes
msmu::!lol“sr bases dcsig‘ned to fit in with one's time and work_challenges.
M mO\ ¢ aarc sho.rl enough, and may be planned as evening classgtsl;
MOd'u ccs or weekend study blocks, live-streamed rgrnote_ classes “(']led
g::l)lmcr:rllas's participation, or self-programmed studies usul1g trl:*.rccc:; -
lectures, and online material with full support from lec

facilitators, with the advent of technology.

igeri i de of
National Open University of Nigeria (NOUN) has a :lne(;urt;l:\ Or:::osmdy
learning which ensures that you have both cla.ssroo}r‘nd B
' depending on what your work or life schedule ;} s
Optlf)nsl. r time. This can also be dependent on how much acci :
e on's your necd per module, so that you can schedule to c;
lc'cmrc su%l:ﬂes when you know you will be able to attcnd- pbysmaf
s, Simply put, lifclong learning is ongoing acquisition tc:
lccwrr:& e forppcrson,al lcarning and self-development. It cax;- e
. t g through cxposure to general knowledge 'and wn'dc rg;. mgi
2;?;23 Siscipiincs or subjects, pursued at different times with differen
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intensities, to fulfill different areas and levels of curiosity, each tim

The primary organization (that mainly _renders scrvn-cels_ ;Jn this lfic;_:lr:) :gf
lcnmri’ng) is the Library, and to be precise, t.hc Public lb or:a}:'yi.mide o
learning can take place in a variety of cnvnrolr}r;cn.t;, i

utside formal education and training systems. 1 1S imp e
oco le with knowledge; promoting the acquisition of bas e
4 clI:xding digital literacy and broadcqing opportunitics foir mr;au agcs:
::orc flexible forms of leaming. The aimisto provide people, 0

-

with equal and open access to high-quality learing opportunitics, and 1o
a variety of learning experiences, for the total development of man in his
society.
The ideal thing is that learning opportunities should be available to all
citizens on an ongoing basis. In practice, this should mean that cach
citizen should have individual learning pathway suitable to his/her needs
and interests, at all stages of his/her live. The content of learning, the way
learning is accessed, and where it takes place, may vary, depending on
the lcamer and their leaming requircments. Lifelong lcaming is also
about providing second chance, to update basic skills, and to offer
learning opportunities, at more advanced levels. This means that fonmal
systems of provision need to become much more open and flexible, so
that such opportunities can truly be tailored to the needs of the learner, or
indeed the potential learner :
By following lifelong learning programme, professionals all oyer the
world pursue the same goals: improving their qualifications, bringing
their skills up to date, or retraining for a new linc of work. Corporate
training has similar goals, with the concept of lifclong learning, used by
organizations to promote a more dynamic employee base, better able to
react to a rapidly changing environment. One of the reasons lifclong *
cducation has become so important is to keep up with the acceleration of
scientific and technological progress. The knowledge and skills acquired
during formal education are usually not sufficient- to_ suppon a )
professional career, spanning three or four decades. Therefore almost all
businesses have adopted aspects of lifclong learning. il A
This paper will try, as much as possible to x-ray.the ‘importance of
lifelong education, to the society as whole, build on existing principles to
prove why lifelong leaming is important to any individual or

- organization; and, finally, bring to light the dynamic services rendered
.. by the vanguard of lifelong learning.

2. Literature Review

. 2.1 Conceptual Framework
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i tion has put forward a
National Agency for Educa : _ ]
::':)nsc:pct:i';'fr‘:::cwork for both lifelong learning and life-wide [caming

e o S
Skolverket, 2000). Lifelong lcaming is seen as a h‘?::cs)tt:;:‘:;v -
(d cation :;nd recognizes learming t_'rom c}nﬂ"crenl ::n e B
chuwn in Figure | it consists of two dimensions (Skolverket, :
sho s

- "
1. Lifelong leaming recognizcs that individuals learn throughou

lifetime, and

informal
2. Life-wide lcaming recognizes the formal, non-formal and

settings.
Figure 1: Dimensions of lifclong learning
Lifelong
Death
A
> Informal
Life-wide Formal €
A
Birth

Tablel: Formal, non-formal and infonna1l Let§rr:1|ng
Source: Sweden National Agency for Educatio

on 4

[ 3 ote. individuals
hat as knowledge and skills become obsolete, indiv ;
Rt | ies in a process of continuou

continuously update their competenc
fearning.

i < i *s an extensive
The Hfe-wide dimension is more complex, as it embrace

1S, S S SC in Table 1.
range of leaming seitmgs and contexts, suchas sctoutn
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Formal Non-formal Informal
ACE institutions Labour markel programs ~ Clubs

Universities Professional associations  Libraries
VET providers  On-the-job trainin [
High schools

Muscums/Libraries
Work expenence programs A galleries

Primary schools  Volunteer organizations
Pre-schools

Playgrounds
Childcare centers - Fanulies

U3As Leaming circles [-Ider care

The distinction between formal and non-formal leaming environments is
about where learning takes place. Formal leaming occurs- within
institutions established primarily to deliver education and teaching,
often leading to recognized outcomes and qualifications. Non-formnal
leamning has intended education and training outcomes; However, the
setting is outside dedicated learning institutions, most ofien in places
where learning is not the primary business.
Informal leaming is distinguishable by intent. It can occur almost
anywhere, but as a by-product of other activities. It is often unplanned
and without explicit emphasis on leamning, yet may still I¢ad to the
acquisition of valuable skills, knowledge and attitudes.
This analysis of lifclong leaming differs from that postulated by the
OECD, which classifies formal learning as a program of study that is
recognized through a qualification; non-formal learning as a program of
study that is not rccognized through a qualification, and informal

leaming as that which is achieved outside an organized program
(Watson, 2003). '

2.2 Information Centres as Learning Resources
The library, as a very vital information resource center, is very important
when it comes to lifelong learning. This is because they provide adequate
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and informative materials for the total education of the citizenry. That is
why UNESCO described it as an organized collection of published
books and periodicals, other reading materials and audio-visual
materials facilities of staff to provide and interpret such matenals as are
required to meet the informational, research, educational or recreational
needs of the users. The place of the library as one of the vanguards of
lifclong leaming cannot be overcmphasized .This is a media center
known as an academic rendezvous for prospective information users.
Human beings consciously or unconsciously keep on learning and
training themselves, throughout their lives. This may be as a result of the
influence of the surroundings, which mould their behaviour, their
concept of life, and the content of their knowledge. Alexander and
McKenzie (1998) stated that the major 'benefits of online distance
education are an improved quality of lcarming; an improved productivity
of lcarning; an improved access to leamning; and an improved studcnt
attitude 40 lcarning'. One of the advantages of new online distance
education is interacting with other and gaining a more sophisticated and
global understanding of complex international issues. One of the other
advantages of onlinc distance cducation is lifclong learning that has been
more accessible for all people. 'Lifelong learning has been perceived as
both a social ideal, involving personal growth and active citizenship, and
an cconomic necessity in a knowledge economy .That requires people to
undertake continual retraining and the acquisition of new skills, in

responsc to technological and structural economic changes for the
development of anation

2.3 Benefits of Lifclong Learning

A number of important socio-economic forces are pushing for the
lifclong leaming approach. The increased pace of globalization and
technological change, the changing nature of work and the labour
market, and the ageing of populations, arc among the forces emphasizing
the need for continuing upgrading of work and life skills throughout life.
The demand is for a rising threshold of skills, as well as more frequent
changes in the nature of the skills required. It has also been said that:
Lifclong lcaming's corc valucs of lcaming, exploring, and scrving, arc
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coupled with benefits for the mind, body and spiril, that make 1t an
incredibly powerful tool for personal transformation and enhancement,
said Nancy Merz Nordstrom (2006), She wenton o list top 10 benefits of
lifelong learning as such: (10) Lifelong leaming helps fully d;vclop
natural abilities.( 9) Lifelong learning opens the mmd.(. 8) Lifclong
learning creates a curious, hungry mind.( 7) Lifelong leamning increases
our wisdom. (6) Lifclong Jcarning makes the world a better placc. (5)
Lifelong leaming helps usto adapt to change. (4) Lifelong lecamng helps
us find meaning in our lives. (3) Lifelong learning keeps us involved as
active contributors to society. (2) Lifelong leaming helps us m_akc new
friends and establish valuable relationships. (1) Lifclong leaming lcads
to an enriching life of self-fulfiliment (Nordstrom, 2008).

2.4 Limitations and Criticisms of Lifelong Learning
Obscrvations of lcamers, in our environments, in the past, indicated that
they took advantage of multiple learning op;.)or‘tun'itics. However, there
is the nced to carefully investigate possible imitations pf our approach,
for example, the strengths and weaknesses of learming on ‘den‘m'nd.
Limitations may include: - The acquisition, of certain cssgnual skills,
should not be deferred until they are needed; because the time to leam
themn may not be available or the environment may.bc too daqgcrqus f(c)jr
safe learning processcs. Learning on demand 18 ltask driven, :ﬁm ;
therefore, may be limited 10 cxposing users 0 isolated picces ‘ol;
knowledge, while providing only limilqd support for learning ess;:'nt_\a
principles; (a) users may encounter dlﬁ'lc;ultncs in decontextua lz,mg
knowledge, so that it can be used innew settings; () .whcrcas leamlgq,don
demand may be well suited for cvolutionary gxtcnsuons ofa kno(\iy c g(}
base, it may not support substantial restructuring, because, the ad mo'na
features learned occur only 1n the nei ghborhood_of \fvhut learners qlrcady
know. Another main criticism of lifelong learning is the predominantly
cconomic interpretation of the term. It has become problematic for many
educators, and practitioncrs, who have come fo!"war'('i with sugh I.CITI“lb a‘s
“Lifelong (L) “Eaming” and “Leamning to Eam’, as their succinct
criticism, of the way the term is being promoted.




1. Conclusions

Through this writer's review and search, it is widely believed that a lot of
people start with learning, at any possible time, at their disposal. This
actually shows that lifelong learning can take place anytime, depending
on the choice of the individual. By developing human capacity, from
time to time means that the human resources of a nation are being
developed as well.  Using modemn trends, with its implements
(technologies) in education, will help build up lifelong learning.

2. Recommendations

From the fore-going, 1t is quite clear that lifelong leaming should be
highly recognized, and given all the support, to thrive seriously in this
country, with a good cnactment to back it up. The vanguards of this
Lifclong Learing should be equipped to carry out their work effectively
and cfTiciently. Policies that will back up lifelong leamning, in Nigena,
should be looked into by the Minister of Education, National Assembly,
and all that is involved in educating the citizenry, especially the
academics.
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