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Abstract the de elcoment of When individuals or organizations promote the teve op / 
k ledge and competences that will enable each citizen to adapt to the 
,',,,k so @socicoy and acwbygorenae ioallsheres sg 
and economu: life, the citizen takes more control of his or her uture. y 
valuing all forms of learning, including: formal learning, (such has a 
de rec: course taken at university; non-formal learning, sucl as 
vo~ational skills acquired at the workplace: and informal learn mg, such 
as inter-generational learning. for example where pal rents le_ar:1 to ,'::n~ 
JCT through their children, or learning how to p _ay an ms run . 
together with friends. Such individuals and organizations are promotm} 
"Lifelong Learning". In this paper the writer will try to x-ray con'° 
lifC'lon , leaming t•Jpecially with trends ,n education sector, an the 
enenk he sociy artarge wilt derive from t. Again. he will.sho" " 
own estimation the right time to be involved in lifelong learning. 1en t 

. 1 d ·tJ the m· odern trends in education will be treated challenges involve wuh . · h 
and also suggest ways to encourage lifelong learning even ,n t e 
educational system. 

d lib programme Keywords: lifelong teaming, modules, e ucallon, ' rary, .' 
Formal, Non-formal, Informal 

t. Introduction . . tllat is ursued Lifelong learning may be broadly defined as learning 
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throughout life: learning that is flexible, diverse and available at different 
times and in different places. Lifelong learning crosses sectors. 
promoting learning beyond traditional schooling and throughout aJult 
life.(Delors, 1996). On the other hand, Watson (2003) Opined that 
Lifelong learning is a continuously supportive process, which stimulates 
and empowers individuals to acquire all the knowledge, values, skills 
and understanding they will require, throughout their lifetimes, and to 
apply them with confidence, creativity. and l!lljoymcm, in all oles, 
circumstances, and environments 

A recent graduation ceremony of a University in Nigeria saw a 53-year­ 
old man getting his B.Sc. in Mass Communication; working on n for 25 
years. This took him five times the normal time to obtain! This is 
definitely not what I mean by lifelong learning. Though, it is admirable 
for anyone to have persevered for twenty-five years pursuing that one 
degree, the stops, and starts. that came with it, meant' a r~domg of 
outdated modules, replacement of discontinued ones and. even changing 
majors as curricula shifted over the period. You may be tempted co 
ask;but why did it take him 25 years to finish? I want to.believe that, the 
work schedule of program and challenge, maybe the root cause of this 
delay. This is because if this person in question could be working in a 
sales and marketing environment, where unpredictable job demands 
drew his focus away from his studies, or rather, made the focus on studies 
difficult over the period, knowing that, he had registered to do the degree 
by part-time or correspondence, which means- )Jttle or ··no peer 
interaction, and he had limited or no lecturer support with,pgfmnilia > 
academic material espocially in this country "where there are- oft& -xe 
strikes. With deliberately planned bite-size chunkc•o(cducation.such as 
modules, courses, programmes or short qualifications, one acquires 
relevant education that is applicable at the appropriate time to one's 
career, enabling one to operate at the required level. 
Thus, one's advancement is not only beneficial to the organization, but 
the different milestones that come with each acquisition make lifelong 
learning a series of joyful bouts of accomplishment and ongoing 
personal fulfillment or development. 
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So, instead of a 25-year long-awaited qualification, one can achieve five 
times as many qualifications, and also have applied the knowledge 
exponentially over the period! 
Academically, lifelong learning is ongoing learning, pursuing 
knowledge or expertise, in one or more fields of study. This is done 
deliberately, with time-specific goals and pre-planned outcomes. There 
is a specific use, or short/long-term targeted benefit, planned for the 
knowledge acquired. This would also be undertaken through a formal 
institution that can attach laudable academic value to the course. Such 
institutions like NOUN, ICAN, CIS, IAN etc. that run their programmes 
on modular bases, designed to fit in with one's time and work challenges. 
Modules arc short enough, and may be planned as evening classes, 
daytime, or weekend study blocks, live-streamed remote classes with 
full class participation, or self-programmed studies using recorded 
lectures, and online material with full support from lecturers or 
facilitators, with the advent of technology. 
National Open University of Nigeria (NOUN) has a flexible mode of 
learning which ensures that you have both classroom and remote study 
options, depending on what your work or life schedule permits at a 
particular time. This can also be dependent on how much face-to-face 
lecture supports your need per module, so that you can schedule to do 
tricky modules when you know you will be able to attend physical 
lectures. Simply put, lifelong learning is ongoing acquisition of 
knowledge for personal learning and self-development. It can be 
promoted through exposure to general knowledge and wide reading, 
across disciplines or subjects, pursued al different times with different 
intensities, to fulfill different areas and levels of curiosity, each time. 
The primary organization (that mainly renders services in this fonn of 
lcnming) is the Library, and to be precise, the Public library. Lifelong 
lenming cnn take place in a variety of environments, both inside and 
outside formal education uml training systems. This implies investing in 
people with knowledge; promoting the acquisition of basic skills, 
including digital literacy and broadening opportunities for innovative, 
more flexible forms of learning. The aim is to provide people, of all ages, 
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with equal and open access to hi:.h- a . 
a variety ofleaming experience; f; q~~ tty le,arnmg opportunities, and to 
society. s,10r e tota development of man in his 

The ideal thing is that leamin o .. citizens on an ongoing b 38 opportunities should be available to all 
citizen should have ind,,," Practice, this should mean hat cach 
and interests, atall stage, ,["][Pg pathway suitable to his/her needs 
I • . ' us er ive. The content fl 
earing is accessed, and where it takes 3la !of learning, the way 
the learner and their learning . p ace, may vary, depending on b requirements Lifelo g I · . 
~ out providing second chance to d . . n . carnmg is also 
learning opportunities at mo d up ate basic skills, and to offer 
systems of provision ncea ,,""@nced levels. This means that foral 
th ecome much more O d n · 
. at such opportunities can truly be tail ·:d pen an texible, so 
indeed the potential learner I ore to the needs of the learner, or 
By following lifelong learnin ro . . world pursue the same I . ~ pI gramme, professionals all over the . goa s. improving their 1 · ti . , '. 
their skills up to date, or retrainin r, 'qualifications, bringing · · • rammg or a new line of k c 
training has similar goals with th . wor . orporate 
organizations to promote a n,,', "®"C®pt of lifelong learning, used by 
react to a rapidly changin ®Ynamic employee base, better able to •. 

d 
. g environment One of the if c/ucation has become so import t . k · ie reasons I clong • 

scientific and technological an is~~ ccp up with the acceleration of 
during fomat cdcio, '",".',,,"9wledge and skits acured 
professional career, spanning three4,'' 3O! sufficient_to, support a , 
businesses have adopted asp~cts r1·fi {;lour dlecad_es. Thereforc·almost all 
Th· . o 1ciong earn mg. • _ 

is paper will try as much "bl . .,.. . . · ... 
lifelong education, io he ss,,] "" @ x-ray the iportance or 
prove why lifelong 1a, ,,'Y vhole, build on existing principles to 

· arning 1s important to » 'idi id 
organization; and, finally, brin to Ii ht'' any individual or 
. by the vanguard oflifel ® s l the dynamic services rendered 

· ong earning. ­ 

2. 
.2.1 

Literature Review 
Conceptual Framework 
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. for Education has put forward a 
In Sweden, the National B"Z,,, 1earing and life-wide fearing 
conceptual framework for both 1 . g is seen as a holistic view of 
(Skolverket, 2000). Lifelong leat},, afferent environments. As 
education and recognizes le",,,sons (Skolverket. 2000. 19): shown in Figure I. it consists o two 

that individuals learn throughout a 1. Lifelong learning recognizes 
lifetime. and 

. fc non-fom1al and informal 2. Life-wide learning recognizes the orma», 
settings. 

Figure 1: Dimensions of lifelong learning 
Lifelong 

Death ... 

Ufe-wlde Formal ~ ➔ Informal 

... 
Birth 

Tohlcl: fonnul, non-formal and informal Learning 
N · . I Agency tor Education Source: Sweden lational b\cmatic as it simply d · · is r •I atively non-pro • Tiu: lifelong limension s re,, houl life. It is widely . I . . div1dual k.1rns t roug · . . . 

1 comprises what an inc ,,yd skills become obsolete, individuals 
accepted thul as knnwlc~lgc ,Ill "s '/. process of continuous 

:. e] update their competencies in a CllllllllUOllS Y I""" 
lcuming. 

. . . . . kx. ns it embraces an extensive 
Thl' llfc-wldl• d1mcns1on is mon: l:Olllp I s set out in Table I. 

t.1 ··,n,·,,,,, scllinQ~ and contexts, such a nmgc o l:, i:- • ~ • 
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Formal Non-formal Informal 
ACE institutions Labour market programs Clubs 
Universities Professional associations Libraries 
VET providers On-the-job training Museums/Libraries 
High schools Work experience programs Art galleries e 

Pnmnry schools Voluntet>r organizat ron~ Play grounds 
Pre-schools Childcare centers Families 
U3As Leaming circles l:lder care 

The distinction between formal and non-formal learning environments is 
about where learning takes place. Formal learning occurs.· ~thin 
institutions established primarily to deliver education and teaching, 
often leading to recognized outcomes and qualifications. Nun-fonnal 
learning has intended education and training outcomes; However, the 
setting is outside dedicated learning institutions, most often in places 
where learning is not the primary business. 
Informal learning is distinguishable by intent. It can occur almost 
anywhere, but as a by-product of other activities. It is often unplanned 
and without explicit emphasis on learning, yet may still lead to the 
acquisition of valuable skills, knowledge and attitudes. 
This analysis of lifelong learning differs from that postulated by the 
OECD, which classifies formal learning as a program. of study that is 
recognized through a qualification; non-formal learning as a program of 
study that is not recognized through a qualification, and informal 
learning as that which is achieved outside an organized program 
(Watson, 2003). 

2.2 Information Centres as Learning Resources 
The library. as a very vital information resource center, is very important 
when it comes to lifelong learning. This is because they provide adequate 
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and informative materials for the total education of the citizenry. That is 
why UNESCO described it as an organized collection of published 
books and periodicals, other reading materials and audio-visual 
materials facilities of staff to provide and interpret such materials as are 
required to meet the informational, research, educational or recreational 
needs of the users. The place of the library as one of the vanguards of 
lifelong learning cannot be overemphasized .This is a media center 
known as an academic rendezvous for prospective information users. 
Human beings consciously or unconsciously keep on learning and 
training themselves, throughout their lives. This may be as a result of the 
influence of the surroundings, which mould their behaviour their 
concept of life, and the content of their knowledge. Alexander and 
McKenzie ( 1998) stated that the major 'benefits of online distance 
cducati~n arc an_ improved quality of learning; an improved productivity 
of _learn mg; an improved access to learning; and an improved student 
attitude to learning'. One of the advantages of new online distance 
education is interacting with other and gaining a more sophisticated and 
global understand mg of complex international issues. One of the other 
advantages of on line distance education is lif clang learning that has been 
more accessible for all people. 'Lifelong learning has been perceived as 
both a soc1~l ideal, mvolvmg personal growth and active citizenship, and 
an economic necessity in a knowledge economy .That requires people to 
undertake continual retraining and the acquisition of new skills in 
response to technological and structural economic changes for' the 
development of a nation 

2.3 Benefits of Lifelong Learning 
(\ number of important socio-economic forces are pushing for the 
lifelong learning approach. The increased pace of globalization and 
technological change, the changing nature of work and the labour 
murket, and the ageing of populations, are among the forces emphasizing 
the need for continuing upgrading of work and life skills throughout life. 
The demand is for a rising threshold of skills, as well as more frequent 
changes in the nature of the skills required. It has also been said that: 
Lifelong learning's core values of learning, exploring, and serving, arc 
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coupled with benefits for the mind, body and spirit, that make it an 
incredibly powerful tool for personal transformation and enhancement. 
said Nancy Merz Nordstrom (2006), She went on to list top l O benefits of 
lifelong learning as such: ( 10) Lifelong learning helps fully develop 
natural abilities.( 9) Lifelong learning opens the mind.( 8) Lifelong 
learning creates a curious, hungry mind.( 7) Lifelong learning increases 
our wisdom. (6) Lifelong learning makes the world a better place. (S) 
Lifelong learning helps us to adapt to change. (4) Lifelong learing helps 
us find meaning in our lives. (3) Lifelong learning keeps us involved as 
active contributors to society. (2) Lifelong learning helps us make new 
friends and establish valuable relationships. ( l) Lifelong learning leads 
to an enriching life of self-fulfillment (Nordstrom, 2008). 

2.4 Limitations and Criticisms of Lifelong Learning 
Observations of learners, in our environments, in the past, indicated that 
they took advantage of multiple learning opportunities. However. there 
is the need to carefully investigate possible limitations of our approach, 
for example, the strengths and weaknesses of teaming on demand. 
Limitations may include:- The acquisition, of certain essential skills, 
should not be deferred until they are needed; because the time to leam 
them may not be available or the environment may be too dangerous for 
safe learning processes. Learning on demand is task driven; and. 
therefore, may be limited to exposing users to isolated pieces of 
knowledge, while providing only limited support for learning essential 
principles; (a) users may encounter difficulties in dccontexrualizing 
knowledge, so that it can be used in new settings; (b) whereas learning on 
demand may be well suited for evolutionary extensions of a knowledge 
base, it may not support substantial restructuring; because, the additional 
features learned occur only in the neighborhood of what learners already 
know. Another main criticism of lifelong learning is the predominantly 
economic interpretation of the term. It has become problematic for many 
educators, and practitioners, who have come forward with such terms as 
"Lifelong (L) "Earning" and "Leaming to Earn", as their succinct 
criticism, of the way the term is being promoted. 
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1. Conclusions 
Through this writer's review and search, it is widely believed that a lot of 
people start with learning. at any possible time, at their disposal. This 
actually shows that lifelong learning can take place anytime, depending 
on the choice of the individual. By developing human capacity, from 
time to time means that the human resources of a nation are being 
developed . as well. Using modern trends, with its implements 
(technolog1cs) m education, will help build up lifelong learning. 

2. Recommendations 
From the fore_-going, 11 i_s quite clear that lifelong learning should be 
highly recognized, and given all the support, to thrive seriously in this 
country, with ~ good enactment to back it up. The vanguards of this 
Lifelong Learning should be equipped to carry out their work effectively 
and efficiently. Policies that will back up lifelong learning, in Nigeria, 
should be looked into by the Minister of Education, National Assembly, 
and all that is involved in educating the citizenry, especially the 
academics. 
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